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1.INTRODUCTION

ItisSACC Limited’s(ACC)policytoconductallof our businessin anhonestand
ethicalmanner.Wetakeazero-toleranceapproachtobribery
andcorruptionandarecommittedto actingprofessionally,fairlyandwith
integrityinallour  businessdealingsand  relationships,whereverwe  operate,
andtoimplementingandenforcingeffectivesystemstocounterbribery.Our
designatedpersons(asdefinedbelow)are prohibitedfromengagingin any briberyor
potentialbribery.This includesaprohibitionagainstbothdirect briberyand
indirectbribery,includingpaymentsthroughthirdparties.lfany
associatesuspectsorbecomesaware ofanypotentialbribery involvingACC,it
isthedutyofthatdesignatedpersons toreporttheirsuspicionorawareness
totheVigilanceandEthicsOfficer.

Themostprevalentformsofbriberyandcorruptionstemfrom:

Paymentstoacompany’semployeesortheirrelatives,ortoathirdparty,to  secure
advantageinbusinesstransactions.
Politicalcontributionsmadetosecureadvantageinbusinesstransactions.
Sponsorshipsusedtosecure advantageinbusinesstransactions.
Facilitationpaymentsmadetosecure oraccelerateroutineornecessary
businessactions.
. Gifts,hospitality andexpenses paymentsmadetosecure
advantageinbusinesstransactions.

2.0BJECTIVE
Thepurposeofthispolicyisto:

e setoutourresponsibilitiestocomplywithlawsagainstbriberyand corruption;and
e provide guidanceonhow torecogniseanddealwithbriberyand
corruptionissues.

ACCwill undertakea periodic bribery and corruptionrisk assessment across
itsbusinesstounderstandthebriberyandcorruptionrisksitfaces
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and ensure that it has adequate procedures in place to address those risks. The
risk assessment will be documented and periodically reviewed and the
appropriate committee of the Board of Directors of ACC be updated on a half
yearly basisin accordance with applicable regulations.

3.SCOPE

Thispolicyappliesto allindividualsworkingforthe ACC(anyexistingornew
entitiesunderACC)atalllevelsandgrades.

Thisincludesseniormanagers,officers,directors,employees(whetherregular,
fixed-termortemporary),consultants,contractors,trainees,secondedstaff, home-

workers,casual workers andagencystaff,volunteers,interns,agents,
sponsors,oranyotherperson associatedwithus,oranyofoursubsidiariesor
theiremployees,whereverlocated(collectivelyreferredtoas "designated

persons’inthispolicy).

Inthispolicy,thirdpartymeansanyindividualororganisationthatanassociate

maycome intocontactwithduringthecourseofhis/herengagementwiththe
ACC,and includes  actualand potentialclients,customers,suppliers,
distributors,business contacts,agents,advisers,businessassociatesand

governmentand publicbodies includingtheiradvisors,representativesand
officials,politiciansandpoliticalparties.

4.POLICY

Abribeisaninducement,payment,rewardoradvantageoffered,promisedor
providedtoanyperson inordertogainanycommercial,contractual,regulatory or
personaladvantage. Itisillegaltodirectlyor  indirectlyofferabribe or
receiveabribe.ltisalso aseparateoffencetobribeagovernment/public
official.“Government/publicofficial” includesofficials,whetherelectedor
appointed, whoholdalegislative,administrativeorjudicialpositionofanykind
inacountryorterritory.

Abribemaybeanythingofvalueandnotjustmoney -gifts,inside information, sexual
orother favors,corporatehospitalityorentertainment,offering employmentto
arelative,paymentorreimbursementof travelexpenses,
charitabledonationorsocialcontribution,abuse offunction--and can pass
directlyorthroughathirdparty.Corruptionincludeswrongdoingonthepartof
anauthorityorthoseinpowerthroughmeansthatareillegitimate,immoralor
incompatiblewith ethicalstandards.Corruptionoftenresultsfrompatronage
andisassociatedwithbribery.

4
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5.WHATISNOTACCEPTABLE?

Itisnotacceptableforanydesignatedpersons to:

a) Acceptan offerofa giftofany size fromany ThirdPartywhich isin
negotiationwith,orissubmitting aproposalwithACC

b) Give,promisetogive oroffer,anypayment,gift,hospitalityoradvantage
withtheexpectationor hope thatabusinessadvantagewill begiven or
receivedortorewardabusinessadvantagealreadygiven

c) Give,promiseto give or offerany payment,gift or hospitality to a
governmentofficial,agentor  representativeto“facilitate”or expedite a
routineprocedure

d) Acceptorsolicitany payment,advantage,giftorhospitalityfromaThird
Partythatyouknow orsuspectisbeingofferedwiththeexpectationthatit will
obtainabusinessadvantageforthem

e) Threaten orretaliateagainst,anotheremployeewhohasrefusedtocommit
abriberyoffenceorwhohasraisedconcernsunderthisPolicy

f) EngageinanyactivitythatmightleadtoabreachofthisPolicy

Thepointsstatedaboveareillustrativeinnatureandinnowayintendtolimit
theapplicabilityofthisPolicy.

6. PROCEDURE

a) Howtoraiseaconcern
Everyperson,towhomthispolicyappliestoo,isencouragedtoraisetheir
concernsaboutanybriberyissueorsuspicionofmalpracticeattheearliest
possiblestage. Ifhe/she isunsurewhetheraparticularactconstitutes
briberyorcorruptionorifhe/shehasanyotherqueries,theseshouldbe
raisedwiththeirrespectiveManagerand/ortheVigilanceandEthicsOfficer
viawhistleblower@adani.com.

b) What todoifyouareavictimofbriberyand corruption?
Itishis/herresponsibilitytoinform/reportittotheirrespectiveManagers
andtheVigilanceandEthicsOfficerviawhistleblower@adani.comassoon
aspossibleifyouareofferedabribebyathirdparty,youareaskedtomake
one,suspectthatthismayhappeninthefutureorbelievethatyou area victimof
anotherformof corruptionorotherunlawfulactivity.You must
refusetoacceptormakethepaymentfromortoathirdparty,explainour
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policyagainstacceptingormakingsuchpaymentandmakeitclearthatthe
refusalisfinalandnon-negotiablebecauseofthisPolicy.Ifyouencounter any
difficultymakingthisrefusal,you shouldseek assistancefromyour Manager.

c¢) Protection
Thosewho refusetoacceptorofferabribe orthosewho raiseconcernsor

reportanother’swrong-doing,aresometimesworried aboutpossible
repercussions.Weencourageopennessandwillsupportanyone who raises
genuine concernsingoodfaithunderthisPolicy, eveniftheyturnouttobe

mistaken.Wearecommittedtoensuringthatnoonesuffersanydetrimental
treatmentasaresultofrefusing totake partinbriberyorcorruptactivities or
becauseofreportingtheirsuspicioningood faiththatan actualor
potentialbriberyorothercorruptionoffencehastakenplace  ormaytake place
inthefuture.lfanyemployeebelievesthathe/shehassufferedany such
treatment,he/sheshouldinformyour ManagerortheVigilanceand
EthicsOfficerviawhistleblower@adani.comimmediately.

d) MaintainingAccurateBooksandRecords:
Nopaymentbyoron behalfof theACCshall beapprovedormade ifany

partofthepaymentistobeused foranunlawfulorimproperpurpose,or
foranypurposeotherthanthatdescribedbyvalid documentssupporting
thepayment. Nofalseormisleading entriesshouldbemadeinanybooksor

financialrecordsoftheACCforanyreason.

AnyexpensesthatanemployeeorthirdpartyincursonACC’sbehalforin
connectionwithour businessshall notbe reimbursableunless theyare lawfuland
supportedby detaileddocumentationincluding,forexample,

valid invoicesorreceipts.

7.WHOISRESPONSIBLEFOR THEPOLICY?

The ChiefExecutiveOfficerhas overallresponsibilityforensuringthatthis
Policycomplieswithourlegal andethicalobligationsandthatallthoseunder
ourcontrolcomplywithit.

Managersatalllevelsareresponsibleforensuringthatthosereportingtothem aremade
aware ofand understandthisPolicy,undertaketrainingonhow to
implementandadhere toitandalsomonitorcomplianceofit.
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TheVigilanceandEthicsOfficerisresponsibleforthisPolicyandformonitoring
itsuseandeffectiveness(and dealingwithanyqueriesonitsinterpretation).
Managementatall levels isresponsibleforensuringthatthosereportingto
themaremadeawareofandunderstandthisPolicyandattendregulartraining  onhow
toimplementandadhere toit.

Everyperson towhomthispolicyappliesisresponsiblefor thesuccess ofthis
Policyandshouldensure thathe/sheshoulduseittodisclose anysuspected activity
orwrong-doing.

8.BREACHESOFTHISPOLICY&PENALTIES

The breachofthispolicyby thedesignatedpersonsofACCmay lead to
disciplinaryactionbeingtakeninaccordance withtheACC'sDisciplinary
Procedure.Seriousbreachesmay beregardedasgross misconductand can
leadtoimmediatedismissal.

All designatedpersonswillbe expectedtoco-operatetothefullestextent
possiblein any investigationintosuspectedbreachesofthispolicyor any
relatedprocessesorprocedures.

Ifany partofthispolicyisunclear,clarificationshouldbe soughtfromthe
VigilanceandEthicsOfficerwho isresponsibleforthispolicy.

Ifnecessary,correctiveactionsshallbeprescribedorsuggestedtoappropriate
managers,officersandemployeesforimplementation.

9. PENALTIES

The ChiefExecutiveOfficershall afterconsideringinputs,ifany, fromthe
Vigilanceand EthicsOfficerhave thediscretiontorecommendappropriate
disciplinaryaction,includingsuspensionandterminationofserviceofsuch a
defaultingDesignatedPerson.TheVigilanceandEthicsOfficer shallalso

recommendiftheviolationis potentiallycriminalin natureand shouldbe notifiedto
theauthorities.Intheeventofcriminalorregulatoryproceedings,
theDesignatedPersons  shall  co-operatewithrelevantauthorities.Depending
onthenatureand scale ofdefaultbythedefaultingDesignatedPerson,the
VigilanceandEthicsOfficermayalsorecommendtotheBoard tocommence
civiland/or criminalproceedingsagainstsuch aDesignhatedPerson inorder to
enforceremediesavailabletoACCunder applicablelaws.

10.Gifts,Hospitality&Entertainment

Thispolicydoesnotprohibitnormalbusinesshospitality,solongasitis
reasonable,appropriate, modest,andbonafidecorporatehospitality,andifits
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purposeistoimproveourcompanyimage,presentourproductsandservices,or
establishcordialrelations.

Gifts,Hospitality&Entertainmentmustbe:

a) Legalunder allapplicableanti-corruptionlaws.

b)Mustbedulyapproved.Normalbusinesshospitalitymustalwaysbeapproved
attheappropriatelevelofACCmanagement.

c)Notcashoracashequivalent.

d)Nevergivenoracceptedifanyimproperactionisexpectedinreturn.

e)Modestpromotionalgiftsare permitted. Itisacceptabletooffermodest
promotionalmaterialstocontactse.g.brandedpens.  Useof one's  position
withtheACCto solicitagiftofany kindisnotacceptable.However,the
ACCallowsassociatesoccasionallytoreceiveunsolicitedgiftsofaverylow
intrinsicvalue frombusinesscontactsprovidedthegiftis given unconditionally
and notina mannerthatcould influenceany decision- making process.

Insome cultures/countries,itmay beseen asaninsulttorejectagift,and
refusalsmayadverselyaffectbusinessrelationships.Inthesecircumstances,
andifthegiftisanythingother thanmoderate,thegiftshouldbereportedto

thereportingmanagerwho will decidewhethersuch giftwillberetainedor returned.
Ifyour reportingmanagerisuncertainhow totreatthegift,s/he
shouldseekclarificationfromhis/herrelevantHumanResource(HR)contact.

11. OurExpectations

ACCreputation dependson theconductof our employeesaswell asthe
conductofthosewithwhomwedobusiness.Itisourgoaltoensure thatACCPeople
andthethirdpartieswithwhomwework reflectthesamehighethical standardsand
demonstrateacommitmenttocompliancewithallapplicable laws.
Wefurtherexpectour thirdpartiestoensure thattheiremployeesand
subcontractorsunderstandandcomplywiththisAnti-BriberyPolicy.

Failure  tocomplywiththisAnti-BriberyPolicyor  any  applicableanti-bribery
laws,may resultincivilor criminalpenalties,aswell asterminationofthe
employmentorbusinessrelationship.

12.Display&CommunicationofPolicy

a) ThePolicyshallbedisplayedtoallemployeesthroughintranetportalof
ACC,undertheSectionof'StandardsofConduct’Policies.




AcC

ANTI-CORRUPTION&ANTI-BRIBERYPOLICY

b) AnychangesinthePolicyshallbenotifiedthroughtheintranetportalby
wayofupdatedPolicydocument.

c) PolicyAwarenessshallbeconductedregularly throughvarious discussion/
communicationforums.

13.PeriodicReviewandEvaluation
OurBoard ofDirectorswiill monitortheeffectivenessandreviewthe

implementationofthisPolicy, consideringitssuitability,adequacy and
effectiveness.

ACCreserves therighttovaryand/oramend thetermsofthisPolicyfromtime totime.




